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	 April 2005 ( ashane@gfparks.org

	GENERAL MEMBERSHIP MEETING

Wednesday, April 20, 2005, 11:30 a.m. – 1:00 p.m., Royal Fork (Columbia Mall)
GUEST SPEAKER: Al Koch, Bismarck State College, “OSHA Consultation Service”

	Payment Plan for guest meals – If you bring a guest to a NOSHA meeting, we ask that you pay NOSHA for the meal as you sign in at the NOSHA registration table.  Please do not pay at the Royal Fork’s cash register.  Make checks payable to NOSHA in the amount of $5.  Thank you!!!

	PROTECT YOUR COMPANY AGAINST WORKPLACE VIOLENCE

What You Should Know About Workplace Violence: Workplace violence can be defined as any action that may threaten the safety of an employee, impact the employee's physical and/or psychological well-being, or cause damage to company property.  According to the FBI, workplace violence is the fastest growing category of crime in the country.  It is estimated that one out of four employees is harassed, threatened, or attacked in the workplace.  Knowing the facts about violence in the workplace is the first step towards protecting yourself and your business.  Make sure you can spot these "at risk" behaviors and events.

 
There are no absolutes when classifying  "at risk" employees, but a red flag should be raised when an employee:
 
· Exhibits emotional instability or violent behavior 
 
· Exhibits signs of extreme stress 
 
· Undergoes profound personality changes 
 
· Feels victimized by supervisors or the entire organization 
 
· Makes threats or alludes to acts of workplace violence 
 
· Exhibits signs of extreme paranoia or depression 
 
· Displays behavior inappropriate to the situation at hand
 
· Exhibits signs of drug or alcohol abuse 
 
· Is involved in a troubled, work related romantic situation
 
Along with "at risk" profiles, you should be sensitive to "trigger situations".  These are events which could serve as a catalyst to push a violence-prone employee over the edge:
 
· Reorganization or change
 

· Termination, including non-disciplinary lay-off 
 

· Non-selection for promotion or a desired position 
 

· Criticism or harassment from coworkers 
 

· Failed or spurned work related romance 
 

· Domestic violence at home
 

· Stressful work environment
 

· Labor disputes
 

· Money problems
 
Are your current security methods adequate to protect your employees? Use the checklist on page 2 as part of a regular safety and health inspection for your organization.      [http://www.oneminuteemployeecheck.com]                                               
	BOARD MEETING

Board members meet the first Thursday of the Month from 6:00 – 8:00 pm. The next meeting will be held on May 5th at Seasons Family Restaurant, 300 3rd Ave NE, East Grand Forks.
· Our NOSHA Brochure is in the process of getting a facelift. Our goal is to keep it as generic as possible, but at the same time, produce a more informative and attractive tool for marketing.
· Board Vacancy: Mark Magsam has resigned as a board member because he has accepted a position in Milwaukee, Wisconsin – Thank you for everything and GOOD LUCK MARK!

President – Rich Carl
Vice President – Al Maloney

Treasurer – Joe Strang

Secretary – Debbie Pierson

COMMITTEES

Communication Committee 

(Linda Wiley, Rich Carl, Kathy Cvancara, Al Maloney, Annette Shane)
MONTHLY MEETINGS: MAYS MEETING WILL BE HELD THE FIRST TUESDAY INSTEAD OF WEDNESDAY / 11:30 AM-12:00 NOON / NORTHSTAR INSULATION / 1120 S 46TH ST

NEXT MEETING ( May 3RD
· We are currently in the process of updating our website and would like to say a BIG THANK YOU to Marty Becker and Lunseth Plumbing for continuing to host our site for us – you’re great! 

Education Committee
(Lyle Ross, Virgil Allen, Kay Berube, Kelvin Drake, Tami Partlow)

MONTHLY MEETINGS: LAST THURSDAY OF   
THE MONTH / 6:00PM / SEASONS FAMILY 

RESTAURANT/300 3RD AVE NE / EGF
NEXT MEETING ( April 28th 
· Remember to contact a member of the education committee with suggestions for future speakers or topics of interest to you or your company! 

Membership Committee 
(Davis Hoverson, Mike Lorenson)
NO MONTHLY MEETINGS AT THIS TIME. REPORT WILL BE PRESENTED AT MONTHLY BOARD MEETING.

· Contact Davis or Mike with all of your membership questions!

	
	 PLEASE VISIT NOSHA’S WEBSITE @ www.nosha.net

	According to OSHA (at 1910.22), “All places of employment, passageways, storerooms, and service rooms shall be kept clean and orderly and in a sanitary condition.” Proper housekeeping and an orderly workplace will decrease the chances of injury or accident, no matter what type of work is being done.  List two “good housekeeping procedures”and be eligible for this months drawing.   Email your answers to ashane@gfparks.org by 300 p.m., Tuesday, April 19th, or bring them to the General Membership Meeting on April 20th.  A “winner” will be chosen from all correct entries at that Meeting.  GOOD LUCK!  – One entry per person and please list both your name and the company you work for.  Thanks.  

	


      One Minute Employee Check Workplace Safety Tips             http://www.oneminuteemployeecheck.com
	 

                                                                                                                                          
	This checklist was adapted from “Violence on the Job: A Guidebook for Labor and Management” published by the Labor Occupational Health Program, University of California, Berkley. It can assist you in determining which hazards are well controlled and what control measures need to be enhanced.

	
	
	
	
	

	 
	 
	 
	                                     Staffing
	 

	 
	( Yes
	( No
	Are workers aware of who is responsible for security?

	 
	( Yes
	( No
	Are thorough background checks performed on all employees with specific 
attention being paid to violent and sexual offenses?

	 
	( Yes
	( No
	Is adequate and trained staffing available to protect workers against assaults 
or other violence?

	 
	( Yes
	( No
	Do employees feel comfortable being able to discuss personal or financial 
problems with a supervisor or human resource manager?

	 
	( Yes
	( No
	Are employees encouraged to seek counseling for family problems or other 
stressful events occurring in their personal life?

	 
	( Yes
	( No
	Is there a "buddy system" for when workers are in potentially dangerous 
situations?

	 
	( Yes
	( No
	Are there procedures in place for filing anonymous grievances against 
co-workers?

	 
	( Yes
	( No
	Is the parking lot attended or otherwise secure?

	 
	( Yes
	( No
	Are security escorts available to walk employees to and from the parking lot?

	 
	( Yes
	( No
	Are security personnel provided outside of the building?

	
	
	
	

	 
	 
	Training
	 

	 
	( Yes
	( No
	Are workers trained in the emergency response plan (for example, escape 
routes, notifying the proper authorities)?

	 
	( Yes
	( No
	Are workers trained to report violent incidents or threats?

	 
	( Yes
	( No
	Are workers trained in how to handle difficult clients or patients?

	 
	( Yes
	( No
	Are workers trained in ways to prevent or defuse potentially violent situations?

	 
	( Yes
	( No
	Are workers trained in personal safety and self-defense?

	 
	 
	Facility Design
	 

	 
	( Yes
	( No
	Are there enough exits and adequate routes of escape?

	 
	( Yes
	( No
	Can exit doors be opened only from the inside to prevent unauthorized entry?

	 
	( Yes
	( No
	Are there employee-only work areas that are separate from public areas?

	 
	( Yes
	( No
	Could someone hear a worker call for help?

	 
	( Yes
	( No
	Can workers observe patients or clients in waiting areas?

	 
	( Yes
	( No
	Are waiting and work areas free of objects that could be used as weapons?

	 
	( Yes
	( No
	Is furniture in waiting and work areas arranged to prevent people from becoming trapped?

	 
	( Yes
	( No
	Is there adequate lighting and an unobstructed view in walkway areas to and from the building?

	 
	( Yes
	( No
	Are the entrances to the building clearly visible from the street?

	 
	( Yes
	( No
	Are security devices (locks, cameras, alarms, etc.) tested on a regular basis and repaired promptly when necessary?


